WELSH STATUTORY INSTRUMENTS

2008 No. 788 (W. 82)
LOCAL GOVERNMENT, WALES

The Local Authorities (Model Code of Conduct) (Wal©rder 2008

EXPLANATORY NOTE
(This note is not part of the Order)

Part 1l of the Local Government Act 2000 (“the Actestablished a new ethical framework for local
government in Wales.

Section 50(2) of the Act provides that the NatioAssembly for Wales (“the Assembly”) may by ordsste a
model code as regards the conduct which is expedtettmbers and co-opted members of relevant atitsoin
Wales. This function of the Assembly is transfdrie the Welsh Ministers by paragraph 30 of scheeddl to the
Government of Wales Act 2006.

Relevant authorities in Wales for the purposeshaf Order are county councils, county borough césinc
community councils, fire and rescue authorities Biadional Park authorities. Police authorities o relevant
authorities for the purposes of this Order.

A code of conduct issued by the Welsh Ministerseurgbction 50(2) of the Act must be consistent \tlith
principles specified pursuant to section 49(2)hef Act currently set out in the Conduct of Memb@mnciples)
(Wales) Order 2001. Section 50(3) of the Aclitlrst the Welsh Ministers to revise a model codéctvihas
been issued.

This Order revokes the Conduct of Members (Modetl€€of Conduct) (Wales) Order 2001 and previous
amending statutory instruments and issues a rewstkl code in pursuance of section 50(2) and {®)eAct.
This Order also continues the dis-application afigbry provisions relating to (among others) tlaidhal Code
of Local Government Conduct in Wales.

The revised model code is in the Schedule to thieO
Part 1 of the model code deals with interpretation.
Part 2 of the model code provides for the genex@lipions of the model code.

Part 3 of the model code concerns personal inteeest prejudicial interests and disclosure of aartiggpation
by members and co-opted members in respect ofigtariests.

Part 4 of the model code concerns the registentefésts, registration of gifts and hospitality.



WELSH STATUTORY INSTRUMENTS

2008 No. 788 (W. 82)
LOCAL GOVERNMENT, WALES

The Local Authorities (Model Code of Conduct) (Wal©rder 2008

Made 20 March 2008
Laid before the National Assembly for Wales 25 March 2008
Coming into force 18 April 2008

The Welsh Ministers, in exercise of the powers eorfd on the National Assembly for Wales by sestivd(2),
50(3), 50(4), 50(4E), 81(2), 81(3) and 105 of tlecél Government Act 2000 and now veste@] in them,
having carried out such consultation as is requingdirtue of section 50(5) of that Act and beiragisfied that
the model code of conduct being issued under se&d(2) is consistent with the principles specifiacthe
Conduct of Members (Principles) (Wales) Order 2@phiade pursuant to section 49(2), make the follgwin
Order:

Title, commencement and application

1—(1) The title of this Order is the Local Authoei$i (Model Code of Conduct) (Wales) Order 2008 &nd i
comes into force on 18 April 2008.

(2) This Order applies to each relevant authoritMales.

Interpretation

2. In this Order —
“the Act” (“y Ddeddf”) means the Local Government Act 2000;

“co-opted member” @elod cyfetholedig”) has the meaning set out in Part 1 of the model oothe Schedule
to this Order;

“member” (“aglod”) has the meaning set out in Part 1 of the moddkdn the Schedule to this Order; and

“relevant authority” (awdurdod perthnasol”) has the meaning set out in Part 1 of the madele in the
Schedule to this Order.

M odel Code of Conduct
3—(1) A model code as regards the conduct whickxjpeeted of members of a relevant authority is séiro
the Schedule to this Order.

(2) For the purposes of section 50(4) of the Alg provisions of the model code are to be regaated
mandatory.

(1) 2000 c.22. Section 50 is amended by section 1&3d ocal Government and Public Involvement irakte Act 2007 (c.28).

(2) The functions of the National Assembly for Walgsler sections 50, 81 and 105 were transferreuetdMelsh Ministers under paragraph 30 of
Schedule 11 to the Government of Wales Act 2008Rfc.

(3) S.1.2001/2276 (W.166) as amended by S.I. 20@8IZ9V.214).



Provisionsto be disapplied

4—(1) Where a relevant authority which is a courtyunty borough or community council or fire andouss
authority has adopted a code of conduct or suabde applies to it, the following will, where apgllde to the
relevant authority, be disapplied as respectsatttority —

(a) sections 94 to 98 and 105 of the Local Goveniret 1972(); and

(b) any regulations made or code issued underosecti9 and 31 of the Local Government and Housiectg A
1989¢).

(2) Where a relevant authority which is a NatioRatk authority has adopted a code of conduct dr auznde
applies to it, the following will, where applicaltie the relevant authority, be disapplied as respbat authority

(a) paragraphs 9 and 10 of Schedule 7 to the Emwiemt Act 1995%); and

(b) any regulations made or code issued underosecti9 and 31 of the Local Government and Housictg A
1989.

(3) Section 16(1) of the Interpretation Act 194)8ill apply to a disapplication under paragraph ¢t (2)
above as if it were a repeal, by an Act, of an #mant.

Revocation

5. The following orders are revoked:
(a) the Conduct of Members (Model Code of Cond(Mfales) Order 2005j;
(b) the Conduct of Members (Model Code of Cond@&thendment) (Wales) Order 20@( and
(c) the Conduct of Members (Model Code of Cond@étales) (Amendment) (No. 2) Order 20@¥%(

Transitional Provisionsand Savings

6. The orders referred to in article 5 continue teehaffect for the purposes of and for purposes eoted with

(a) the investigation of any written allegation enéart 3 of the Act, where that allegation relétesonduct
that occurred before the date when, pursuant tiosegsl of the Actg)—

(i) the relevant authority adopts a code of conducbrporating the mandatory provisions of the niode
code of conduct in the Schedule to this Order @at@lof its existing code of conduct;

(ii) the relevant authority revises its existingdeoof conduct to incorporate the mandatory prowisiof
the model code of conduct in the Schedule to thie® or

(iii) the mandatory provisions of the model codeofduct in the Schedule to this Order apply to brens
or co-opted members of the relevant authority uiséetion 51(5)(b) of that Act;

(b) the adjudication (or determination) of a mattgsed in such an allegation; and

(c) an appeal against the decision of a standasdsmittee, an interim case tribunal or case tribunal
relation to such an allegation.

(1) 1972 c.70.

(2) 1989 c.42.

(3) 1995 c.25.

(4) 1978 c.30.

(5) S.I.2001/2289 (W.177) as amended by S.I. 20BH¥6.18); S.I. 2004/1510 (W.159); S.I. 2005/2929.21); and S.I. 2006/362 (W.48).

(6) S.I. 2004/163 (W.18).

(7) S.I.2004/1510 (W.159).

(8) Section 51 of the Local Government Act 2000 mseaded by section 35 and paragraphs 1 and 3 ofd8khd to the Public Services
Ombudsman (Wales) Act 2005 and by section 183eft.tical Government and Public Involvement in Hedlth 2007.
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Brian Gibbons

Minister for Social Justice and Local Governmeme of the Welsh Ministers

20 March 2008



SCHEDULE

THE MODEL CODE OF CONDUCT

PART 1
INTERPRETATION

1.—(2) In this code —

“co-opted member” @elod cyfetholedig”), in relation to a relevant authority, means aspa who is
not a member of the authority but who —

(a) is a member of any committee or sub-committebeauthority, or

(b) is a member of, and represents the authorifyaoy joint committee or joint sub-committee of the
authority,

and who is entitled to vote on any question whallsfto be decided at any meeting of that committee
or sub-committee;

“meeting” (“cyfarfod”) means any meeting —
(a) of the relevant authority,
(b) of any executive or board of the relevant aritpo

(c) of any committee, sub-committee, joint comneitte joint sub-committee of the relevant authority
or of any such committee, sub-committee, joint cadtte® or joint sub-committee of any
executive or board of the authority, or

(d) where members or officers of the relevant atityr@re present other than a meeting of a politica
group constituted in accordance with regulationf@he Local Government (Committees and
Political Groups) Regulations 1990)(

and includes circumstances in which a member ofxatutive or board or an officer acting algne
exercises a function of an authority;

“member” (“aglod”) includes, unless the context requires othervasen-opted member;
“relevant authority” (awdurdod perthnasol”) means—

(&) a county council,

(b) a county borough council,

(c) acommunity council,

(d) afire and rescue authority constituted byteeste under section 2 of the Fire and Rescue Sesryice
Act 2004@) or a scheme to which section 4 of that Act aggplie

(e) a National Park authority established undetiae&3 of the Environment Act 1998)(
“you” (“chi”) means you as a member or co-opted member déaamt authority; and

“your authority” (“eich awdurdod”) means the relevant authority of which you armember or co-
opted member.

(2) In relation to a community council, referent@sn authority’s monitoring officer and an autlys
standards committee are to be read, respectivelsgfarences to the monitoring officer and the cads
committee of the county or county borough coundilich has functions in retion to the communit

(1) S.I. 1990/1553 as amended by S.I. 1991/13891893/1339; S.I. 1998/1918; and S.I. 1999/500.
(2) 2004 c.21.
(3) 1995 c.25.



council for which it is responsible under secti@{2 of the Local Government Act 2000.

PART 2
GENERAL PROVISIONS

2.—(1) Save where paragraph 3(a) applies, you mustreb this code of conduct —
(a) whenever you conduct the business, or are pras@ meeting, of your authority;

(b) whenever you act, claim to act or give the iegsion you are acting in the role of member

which you were elected or appointed;

to

(c) whenever you act, claim to act or give the iegsion you are acting as a representative of your

authority; or
(d) atalltimes and in any capacity, in respeatafduct identified in paragraphs 6(1)(a) and 7.

(2) You should read this code together with theegehprinciples prescribed under section 49(2hef
Local Government Act 2000 in relation to Wales.

3. Where you are electedppointed or nominated by your authority to serve —

(&) on another relevant authority, or any othenbhadich includes a police authority or Local Heg
Board you must, when acting for that other autgaritbody, comply with the code of conduct
that other authority or body; or

—

It
of

(b) on any other body which does not have a cold¢img to the conduct of its members, you must,
when acting for that other body, comply with thisde of conduct, except and insofar as it

conflicts with any other lawful obligations to whithat other body may be subject.

4. You must —

(a) carry out your duties and responsibilities wdilie regard to the principle that there should
equality of opportunity for all people, regardles§ their gender, race, disability, sexy
orientation, age or religion;

(b) show respect and consideration for others;
(c) not use bullying behaviour or harass any perand

(d) not do anything which compromises, or whiclikely to compromise, the impartiality of thog
who work for, or on behalf of, your authority.

5. You must not —

(a) disclose confidential information or informatiavhich should reasonably be regarded as bein
a confidential nature, without the express consémt person authorised to give such consen
unless required by law to do so;

(b) prevent any person from gaining access to im&ion to which that person is entitled by law.

be
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6.—(1) You must —

(&) not conduct yourself in a manner which coulasmably be regarded as bringing your office
authority into disrepute;

(b) report, whether through your authority's coefitlal reporting procedure or direct to the pro
authority, any conduct by another member or anywhe works for, or on behalf of, yoy

or

per

=

authority which you reasonably believe involvessdlikely to involve criminal behaviour (whic




for the purposes of this paragraph does not inchftences or behaviour capable of punishment

by way of a fixed penalty);

(c) report to the Public Services Ombudsman foréa&/aind to your authority's monitoring officer any

conduct by another member which you reasonablgbelbreaches this code of conduct;

(d) not make vexatious, malicious or frivolous cdanmuts against other members or anyone who

works for, or on behalf of, your authority.

(2) You must comply with any request of your auity’s monitoring officer, or the Public Services

Ombudsman for Wales, in connection with an invesiign conducted in accordance with their respedtive

statutory powers.

7. You must not —

(a) in your official capacity or otherwise, useattempt to use your position improperly to confar
or secure for yourself, or any other person, araathge or create or avoid fgourself, or any
other person, a disadvantage;

(b) use, or authorise others to use, the resowfogsur authority —
(i) imprudently;
(ii) in breach of your authority's requirements;
(iii) unlawfully;

(0]

(iv) other than in a manner which is calculatedauailitate, or to be conducive to, the discharge of

the functions of the authority or of the officevithich you have been elected or appointed;
(v) improperly for political purposes; or
(vi) improperly for private purposes.

8. You must —

(a) when participating in meetings or reaching sieais regarding the business of your authority
so on the basis of the merits of the circumstamoasved and in the public interest having reg
to any relevant advice provided by your authoribfficers, in particular by —

(i) the authority’s head of paid service;
(ii) the authority's chief finance officer;
(iii) the authority's monitoring officer;

do
ard

(iv) the authority's chief legal officer (who shdube consulted when there is any doubt as tq the

authority's power to act, as to whether the acfioposed lies within the policy framewo
agreed by the authority or where the legal consecpse of action or failure to act by t
authority might have important repercussions);

(b) give reasons for all decisions in accordandd any statutory requirements and any reason
additional requirements imposed by your authority.

rk
ne
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9. You must —

(a) observe the law and your authority's rules gung the claiming of expenses and allowance
connection with your duties as a member;

(b) avoid accepting from anyone gifts, hospitalipther than official hospitality, such as a ciyi

reception or a working lunch duly authorised by yauthority), material benefits or services

5 in

or

yourself or any person which might place you, a¥asonably appear to place you, under an

improper obligation.




PART 3
INTERESTS

Personal Interests

10.—(1) You must in all matters consider whether yauéha personal interest, and whether this cod
conduct requires you to disclose that interest.

(2) You mustregard yourself as having a peabterest in any business of your authority if —
(a) itrelates to, oris likely to affect —
(i) any employment or business carried on by you;

(i) any person who employs or has appointed yay, frm in which you are a partner or a
company for which you are a remunerated director;

(i) any person, other than your authority, whos hmade a payment to you in respect of y
election or any expenses incurred by you in cagrgiat your duties as a member;

(iv) any corporate body which has a place of bussra land in your authority’s area, and in wh

e of

Yy

our

ch

you have a beneficial interest in a class of séesrof that body that exceeds the nominal value

of £25,000 or one hundredth of the total issuedesbapital of that body;

(v) any contract for goods, services or works mhdeveen your authority and you or a firm
which you are a partner, a company of which youaaremunerated director, or a body of
description specified in sub-paragraph (iv) above;

(vi) any land in which you have a beneficial intgrand which is in the area of your authority;

(vii) any land where the landlord is your authodiyd the tenant is a firm in which you are a partpe

a company of which you are a remunerated directog body of the description specified
sub-paragraph (iv) above;

(viii) any body to which you have been electedh@ipted or nominated by your authority;
(ix) any —
(aa) public authority or body exercising functiarisa public nature;

(bb) company, industrial and provident society, rithaor body directed to charitable

purposes;
(cc) body whose principal purposes include theaugrice of public opinion or policy;
(dd) trade union or professional association; or
(ee) private club, society or association operatiithin your authority’s area,
in which you have membership or hold a positiogerfieral control or management;

(x) any land in your authority’s area in which ybave a licence (alone or jointly with others)
occupy for 28 days or longer;

(b) a member of the public might reasonably peeeavconflict between your role in taking

in
he

n

—

(0]

a

decision, upon that business, on behalf of younaity as a whole and your role in representing

the interests of constituents in your ward or eleadtdivision; or
(c) adecision upon it might reasonably be regaatedffecting —

(i) your well-being or financial position, or thaf a person with whom you live, @ny person
with whom you have a close personal association;

(i) any employment or business carried on by pessas described in 10(2)(c)(i);

(ii) any person who employs or has appointed suetsons described in 10(2)(c)(i), any firm
which they are a partner, or any company of whigly tare directors;

in

(iv) any corporate body in which persons as describdd{g)(c)(i) have a beneficial interest it




class of securities exceeding the nominal valugso®00; or

(v) any body listed in paragraphs 10(2)(a)(ix)(emjee) in which persons described in 10(2)(g
hold a position of general control or management,

to a greater extent than the majority of—

(aa) in the case of an authority with electoraigidns or wards, other council tax payers,
rate payers or inhabitants of the electoral divisio ward, as the case may be, affeqted

by the decision; or

(bb) in all other cases, other council tax payetepayers or inhabitants of the authority’s

area.

Disclosure of Personal Interests

11—(1) Where you have a personal interest in anyri@ssi of your authority and you attend a meeting

at which that business is considered, you mustafiscorally to that meeting the existence and eatxif

that interest before or at the commencement ofahasideration, or when the interest becomes appare

(2) Where you have a personal interest in any legsif your authority and you make —
(a) written representations (whether by letter, siimdle or some other form of electron

ic

communication) to a member or officer of your auityoregarding that business, you should

include details of that interest in the written coumication; or
(b) oral representations (whether in person or sfoma of electronic communication) to a memk

er

or officer of your authority you should discloseetinterest at the commencement of such

representations, or when it becomes apparent tahatuyou have such an interest, and coni
the representation and interest in writing withthdiays of the representation.

(3) Subject to paragraph 14(1)(b) below, where flaue a personal interest in any business of \

irm

our

authority and you have made a decision in exemgisirfunction of an executive or board, you must in

relation to that business ensure that any writtatesient of that decision records the existencenatate
of your interest.

(4) You must, in respect of a personal interestpmetiously disclosed, before or immediately after
close of a meeting where the disclosure is madsuaut to sub-paragraph 11(1), give written notifiza

to your authority in accordance with any requiretadédentified by your authority’s monitoring office

from time to time but, as a minimum containing —
(a) details of the personal interest;
(b) details of the business to which the persamtaltést relates; and
(c) your signature.

(5) Where you have agreement from your monitorifificer that the information relating to your

personal interest is sensitive information, pursutn paragraph 16(1), your obligations under f{
paragraph 11 to disclose such information, whethvally or in writing, are to be replaced with
obligation to disclose the existence of a persamatest and to confirm that your monitoring offideas
agreed that the nature of such personal interasstisitive information.

(6) For the purposes of sub-paragraph (4), a patsimterest will only be deemed to have be
previously disclosed if written notification hasdpeprovided in accordance with this code sinceldbe
date on which you were elected, appointed or noméhas a member of your authority.

(7) For the purposes of sub-paragraph (3), wheremitten notice is provided in accordance with t
paragraph you will be deemed as not to have detkpersonal interest in accordance with this code.

his
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Prejudicial Interests

12.—(1) Subject to sub-paragraph (2) below, where lyawe a personal interest in any business of
authority you also have a prejudicial interesthattbusiness if the interest is one which a merbéne
public with knowledge of the relevant facts woukhsonably regard as so significant that it is yikel
prejudice your judgement of the public interest.

our

(2) Subject to su-paragraph (3), you will not be regarded as havipgegudicial interest in any busine




where that business—
(a) relatesto —
(i) another relevant authority of which you areoaéssmember;

(i) another public authority or body exercisinghfions of a public nature in which you hold
position of general control or management;

(iii) a body to which you have been elected, aptauiror nominated by your authority;

(iv) your role as a school governor (where not apigo or nominated by your authority) unless it

relates particularly to the school of which you argovernor;

(v) your role as a member of a Local Health Boardderg you have not been appointed
nominated by your authority;

(b) relates to —

i) the housing functions of your authority whem@uyhold a tenancy or lease with your authorn
_ g Y! y _ ancy y!

provided that you do not have arrears of rent withr authority of more than two months, a

provided that those functions do not relate paldityito your tenancy or lease;

(ii) the functions of your authority in respect thool meals, transport and travelling expen
where you are a guardian, parent, grandparent v parental responsibility (as defined
section 3 of the Children Act 1989) of a child iullftime education, unless it relat
particularly to the school which that child attends

(iii) the functions of your authority in respect sfatutory sick pay under Part XI of the Soq

ity,
nd

ses,
in
pS

ial

Security Contributions and Benefits Act 1992, whgoe are in receipt of, or are entitled to the

receipt of such pay from your authority;

(iv) the functions of your authority in respect afi allowance or payment made under sect
22(5), 24(4) and 173 to 176 of the Local Governnfaitl972, an allowance or pension un
section 18 of the Local Government and Housing 889 or an allowance or payment un
section 100 of the Local Government Act 2000;

(c) your role as a community councillor in relatibm a grant, loan or other form of financ
assistance made by your community council to conitywor voluntary organisations up to
maximum of £500.

(3) The exemptions in subparagraph (2)(a) do nptyaghere the business relates to the determing
of any approval, consent, licence, permission gisteation.

ons
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Overview and Scrutiny Committees

13. You also have a prejudicial interest in any bussnkeefore an overview and scrutiny committee of

your authority (or of a sub-committee of such a ootiee) where—

(a) that business relates to a decision made (@hdthplemented or not) or action taken by your

authority’s executive, board or another of yourhawity's committees, sub-committees, jo
committees or joint sub-committees; and

nt

(b) at the time the decision was made or action taken, you were a member of the executjve,

board, committee, sub-committee, joint-committeejant sub-committee mentioned in sub-

paragraph (a) and you were present when that dacigas made or action was taken.

Participation in Relation to Disclosed Interests

14.—(1) Subject to sub-paragraphs (2), (3) and (4grelyou have a prejudicial interest in any busin
of your authority you must, unless you have obwiaedispensation from your authority’s standa
committee —

ess
rds

(&) withdraw from the room, chamber or place whamneeting considering the business is being

held—

(i) where sub-paragraph (2) applies, immediatelgrathe period for making representations,
answering questions or giving evidence relatingh® business has ended and in any eyent

before further consideration of the business begim&ther or not the public are allowed
remain in attendance for such consideration; or

to

(i) in any other case, whenever it becomes appdhen that business is being considered at that

meeting;
(b) not exercise executive or boduhctions in relation to that business;
(c) not seek to influence a decision about thairass;

(d) not make any written representations (whetlydetier, facsimile or some other form of electni

communication) in relation to that business; and

(e) not make any oral representations (whetheemsgn or some form of electronic communicatipn)

in respect of that business or immediately ceasmake such oral representations when
prejudicial interest becomes apparent.

(2) Where you have a prejudicial interest in angibess of your authority you may attend a meeting

the

b

only for the purpose of making representationswangg questions or giving evidence relating to the
business, provided that the public are also allowedttend the meeting for the same purpose, whethe

under a statutory right or otherwise.
(3) Sub-paragraph (1) does not prevent you attgnatid participating in a meeting if —

(&) you are required to attend a meeting of amaew or scrutiny committee, by such committ
exercising its statutory powers; or

(b) you have the benefit of a dispensation provithed you —
(i) state at the meeting that you are relying andtspensation; and

(i) before or immediately after the close of theating give written notification to your authori
containing —

(aa) details of the prejudicial interest;

(bb) details of the business to which the prejdiiciterest relates;

(cc) details of, and the date on which, the disptois was granted; and
(dd) your signature.

(4) Where you have a prejudicial interest and aaking written or oral representations to your atitfio
in reliance upon a dispensation, you must provieaits of the dispensation within any such written
oral representation and, in the latter case, pmwdtten notification to your authority within ldiays of

ee

ty

making the representation.
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PART 4
THE REGISTER OF MEMBERS’ INTERESTS

Registration of Financial and Other Interests and Member ships and Management Positions

15.—(1) Subject to sub-paragraph (3), you must, witBrdays of—

(a) your authority’s code of conduct being adoptedhe mandatory provisions of this model cd
being applied to your authority; or

(b) your election or appointment to office (if thislater),
register your financial interests and other intexewhere they fall within a category mentioned

de

in

paragraph 10(2)(a) in your authority’s register m@ined under section 81(1) of the Local

Government Act 2000 by providing written notifigatito your authority’s monitoring officer.

(2) You must, within 28 days of becoming aware of aawpersonal interest or change to any perspnal

interest registered under sub-paragraph (1), exgibiat new personal interest or chargeproviding
written notification to your authority’s monitorirafficer.
(3) Sub-paragraphs (1) and (2) do not apply to seesitiformation determined in accordance w
paragraph 16(1).
(4) Sub-paragraph (1) will not apply if you are amber of a relevant authority which is a commur
council when you act in your capacity as a memihsuoh an authority.

Sensitive information

16.—(1) Where you consider that the information relgtio any of your personal interests is sensi
information and your authority’s monitoring officer agregeu need not include that information wh
registering that interest, or, as the case mag lobange to the interest under paragraph 15.

(2) You must, within 28 days of becoming aware no§ @hange of circumstances which means
information excluded under sub-paragraph (1) idamger sensitive information, notify your authotity
monitoring officer asking that the information becluded in your authority’s register of membe
interests.

(3) In this code, “sensitive information” divybodaeth sensitif’) means information whose availabili
for inspection by the public creates, or is likedycreate, a serious risk that you or a personlivbe with
you may be subjected to violence or intimidation.

ith

nity

tive
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Registration of Gifts and Hospitality

17. You must, within 28 days of receiving any gift, paality, material benefit or advantage abov
value specified in a resolution of your authorfiypvide written notification to your authority's mitoring
officer of the existence and nature of that giftspitality, material benefit or advantage.
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